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Papavasileiou E.F., & Tzouvanas, P. (2021). Tourism carbon Kuznets-curve hypothesis: A
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Journal of Travel Research, 60(4), 896-911.

. Papavasileiou E.F., Lyons, S.T., Shaw, G and Georgiou A., (2017). Work values in tourism: Past,

present and future, Annals of Tourism Research, 67, 150-162.
Howe-Walsh, L., Turnbull, S., Papavasileiou, E.F, & Bozionelos, N. (2016). The Influence of
Motherhood on STEM Women Academics' Perceptions of Organisational Support, Mentoring
and Networking. Advancing in Women Leadership, 36, 54-63.

. Papavasileiou E.F., & Lyons, S.T (2015). A comparative analysis of the work values of Greece's

‘Millennial’ generation, The International Journal of Human Resource Management, 26(17),
2166-2186.

B. Elonynoslg o AleBvn Emotnuovika Zuvedpla pe MNpaktika Katomv Kpioewg (15)

1.

Papavasileiou E.F., Parry, E. and Stergiou, D. (2022). Generations in the tourism workforce: A
systematic literature review and meta-analytic insights. 82" Annual Meeting of the Academy of
Management (AOM), Oudolyktov, 5-9 Auyouotou (HMA). MpOKeltal yla TAKTIKO OlEBVEG
ouvebplo mou Slopyavwvetal anmd to Academy of Management kot amotelel Oeopd pe
aykoouLa annxnon. H elonynon mépaoe amno kpion kot n mepiAndn tng neptlapBdavetal ota
SNUOoLEVEVA NAEKTPOVLKA TIPOKTLKA TOU ouveSpiou.

. Papavasileiou E.F., Papatheodorou A., Farmaki, A., and Stergiou, D. (2022). Shades of Grey in

Tourism Research: A systematic literature review of generational diversity in air transport
workforce. THE INC 2022 (Tourism, Hospitality & Events International Conference), Aspead, 22-
24 louviou (KUmpog). Mpokeltal yla Taktiko SlebBvég ouvéSpLo TTOU CUVSLOPYAVWVETAL OO TO
Texvoloyikd Mavemotnulo Kompou, to Mavemotiulo tou Derby (Hv. BaoiAewo) kot to
Mavemnotrulo tou Sunderland (Hv. Baci)elo). H slofiynon mépaoe and kpion kat n mepiAndn
™G epAapBAVETAL OTO SNOOLEVUEVA NAEKTPOVLKA TIPAKTLKA TOU cuvedpiou.

. Papavasileiou E.F., Kizys, R. and Tzouvanas, P. (2022). Endosymbiosis in the boardroom and ESG

performance: An age-based generational identity perspective. The European Academy of
Management Conference (EURAM 2022), Zupixn, 15-17 louviou (EABetia). Mpokeltal ya
TOKTLKO OlEOVEG EMIOTNUOVIKO CUVESPLO TIOU OPYAVWVETAL amd To Eupwraikd Topéa Ttou
Academy of Management kat anoteAel Oeopod pe maykdoula annxnon. H elorynon népaoe amno
Kpilon kat mephapBavetal ota SnNUOCLEVMEVA NAEKTPOVLKA TIPOKTLKA TOU oUVESpiou.
Papavasileiou, E.F, Stergiou, D. and Benetatos, T. (2019). The School-to-Work Transition in
Tourism: A Values-Based Study in Greece. TOURMAN 2019 - 3™ International Scientific
Conference “Tourism, Travel and Hospitality at Crossroads: The Way Ahead”, ©@ecoahovikn, 24-
27 OktwPpiou. Npodkettal yla ToKTKO SleBVEG CUVESPLO TTOU OpyavVWVETAL and To AleBveg
MNavemniotplo tng EANGdoc. H elofiynon népace amo kpion Kat n mepiAnn tng mepthappavetol
ota SNUOCLEUEVA NAEKTPOVLKA TIPAKTLKGE TOU cuveSpiou.
https://www.tourman.gr/files/TOURMAN2019.pdf

. Papavasileiou, E.F (2018). The work values of public, parapublic and private sector employees

in Japan: a structural and comparative analysis. 78th Annual Meeting of the Academy of
Management (AOM), Zikayo, 10-14 Auyolotou (HMA). Npdkettat yio Taktiko Stebvég ouvédplo
mou Slopyavwvetol ano to Academy of Management kot amoteAel Osopd pe maykoopa
omAxnon. H elofynon mépace amo kpion kat n mepiAndn tng meplthapBavetal ota
SNUOGCLEVEVA NAEKTPOVLKA TIPOKTLKA TOU cuvedpiou.
https://journals.aom.org/doi/abs/10.5465/AMBPP.2018.13951abstract

Papavasileiou, E., Bozionelos, N., Howe-Walsh, L., & Turnbull, S., (2018). Women Academics'
Insecure Identity at Work: A Millennials Phenomenon. The International Conference on
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Equality, Diversity and Inclusion (ICEDI), Aovdivo, 14-15 Mdiou (AyyAia). NMpoOKeLTaL ylo TAKTIKO
S1eBVEC cUVESPLO TTOU OpyavWVETAL aro To International Research Conference. H mepiAnyin tng
£loNynong népace amnod kpion Kat mepAapBAVETAL OTA SNUOOCLEUUEVA NAEKTPOVLKA TIPOKTLKA
Tou ouvedplou. https://publications.waset.org/abstracts/92961/pdf

7. Papavasileiou, E.F. and Stergiou, D. (2017). Greek Millenials’ Structure of Work Values, 5th
University of the Aegean Tourism Conference and 13th IMIC Conference — Tourism: Trends,
Prospects and Implications for Enterprises and Destinations, Zavtopivn, 19-21 Oktwppiouv.
MpOKeLTAL YLOL TAKTIKO SLEBVEG EMLOTNOVIKO CUVESPLO TTOU OPYAVWVETAL Ao TO MAVETLOTH L0
Awyaiou og cuvepyaoia (Tn CUYKEKPLUEVN XPovLd) pe Tov opyaviopo IMIC. H mepidndn tng
glonynong népaoce anod Kpion kat mepAapBavetal oto SNUOCLEVUEVA NAEKTPOVIKO TIPAKTIKA
Tou cuvedpliovu.
http://imic2017.conferences.gr/wp-content/uploads/BOOK OF ABSTRACTS IMIC 2017.pdf

8. Papavasileiou, E.F., and Stergiou, D. (2017). Are Work Value Priorities Different Across the
School to Work Transition: The Case of the Greek Europeanised Generation, 77th Annual
Meeting of the Academy of Management, AtAdvta, 4-8 Auyouotou (HMA). TMMpokettal ylo
TOKTLKO SLEOBVEC ETLOTNOVIKO CUVESPLO TTOU opyavwveTal amno to Academy of Management kal
amnotelel Beopd pe maykooula annynon. H ewonynon népace amnod kpion kat n mepiAnyn tou
cupmnociou (symposium) oto omoio cupmepAndBnke mep\apBdvetal ota SnUocleupéva
NAEKTPOVIKA TIPAKTLKA Tou cuvedpiou.
https://journals.aom.org/doi/abs/10.5465/ambpp.2017.11838symposium

9. Papavasileiou, E.F., Lyons, S.T., Ladkin, A., & Stergiou, D., (2017). Mind the (generational) gap
in the hospitality workforce ...Or not? The European Academy of Management Conference
(EURAM 2017), NMoaokwpn 21-24 louviou (Zkwtia). Mpokettal yla TakTtiko SLeBVEG EMLOTNHOVIKO
oUVESpPLO TIOU opyavwvetol and to Eupwraikd topéa tou Academy of Management kot
amoteAsl Beopd pe maykoouo antnxnon. H eloiynon népaoce amo kpion kot meptAopBavetat
ota SNUOCLEVMEVA NAEKTPOVLKA TIPAKTIKA Tou cuvedpiou. To dpBpo mpotddnke yla KAAUTEPO
apBpo otnv Katnyopia Anuoypapikég mpokAnoetg oto Mavat{usvt
http://2017.euramfullpaper.org/program/search.asp?qs=Emmanouil%20Papavasileiou

10.Papavasileiou, E.F, Stergiou, D., Georgiou, A. and Rees, G. (2017). Millennials Structure of Work
Values, EIASM 32™ Workshop on Strategic Human Resource Management, Nouképvn, 24-25
Anpiou (EABetia). Mpokettal yla Taktik Slebvh EMLOTNOVIKI CUVAVTNON TTOU OPYAVWVETAL
amno to EIASM (European Institute for Advanced Studies in Management). H elorjynon népaoe
amno kpion kat n mepiAnyn tng nephapBavetal ota 6nNUOCLEVUEVA NAEKTPOVIKA TIPOKTLKA TNG
ouvavinong.
https://www.eiasm.org/UserFiles/Programme%202017%20April%2011.pdf

11.Papavasileiou, E.F., & Rees, G., (2016). A map of generational differences in hospitality
workforce. 2" HR Division International Conference (HRIC 2016), 08ved, 20-22 OeBpouapiouv,
(Auotpalia). MpokelTal yla TAKTIKO SLEOVEG EMLOTNUOVIKO GUVESPLO TIOU OPYOAVWVETOL Ot TO
Human Resources (HR) Division tou Academy of Management kot amoteAei Bsopd pe
maykooula amfixnon. H ewonynon mépooe amd Kpion kalL n mepiAnn TOU CUUMOGioU
(symposium) oto omoio cupmeplAndOnke mephappavetal ota SNUOCLEVHEVA NAEKTPOVIKA
T(PAKTLKA Tou cuvedplou.
https://www.business.unsw.edu.au/Campaigns-Site/hric/Documents/HRIC-2016-Conference-
Program.pdf

12.Papavasileiou, E.F., Lyons, S.T., & Shaw, G., (2015). Work values as a higher-ordered factorial
construct. British Academy of Management Conference (BAM 2015) Conference, Méptopoub 8-
10 ZemtepPpiou (AyyAia). MPOKELTAL yla  TOKTLKO OLEBVEC emMLOTNUOVIKO OUVESPLO TOU
OPYOVWVETAL amo To Bpetavikd topéa tou Academy of Management kat anoteAel Beopo pe
naykooula antixnon. H swonynon mépaoce and kpion kot n neplAndn nepthapPfavetal ota
ONUOCLEVEVA NAEKTPOVLKA TIPOKTLKA TOU oUVESpPIoU.
https://conference.bam.ac.uk/BAM2015/htdocs/download-paper.php
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13.Papavasileiou, E.F., Karagiorgos, T. & Vasiliadis, C., (2007). Attitudes held by Greek university

students towards Business ethics. 18" Annual Conference of the International Association for
Business and Society (IABS 2007), 31 Malou — 1 louviou QAwpevtia (ItoAia). Npokettal yla
TOKTLKO SLEBVEC ETILOTNOVIKO CUVESPLO TIOU OPYOVWVETAL Ao thv International Association for
Business and Society. H mepiAnyn tng ewonynong népooe ano kpion kat mephappavetal oto
SNUOCLEUEVO TIPAKTLKA TOU GUVESpPIOU.
https://staticl.squarespace.com/static/5b6b78064cde7a48dc44246d/t/5d50a74af303520001
23ef4d/1565566796038/2007program.pdf

14.Papavasileiou, E.F., Tsoukas V., Paschaloudis D., & Pantelidis P., (2007). SMEs owners and

University students attitudes towards CSR in Northern Greece. 18" Annual Conference of the
International Association for Business and Society (IABS 2007), 31 Malou — 1 louviou QAwpevrtia
(ltaAia). Npokettal yla TakTikO SLEBVEG EMIOTNUOVIKO CUVESPLO TIOU OPYAVWVETAL Ao TV
International Association for Business and Society. H mepiAnyin tng €L0ynong népace amnod
kplon kat mepAappavetal ota SNUOCLEVUEVA TIPAKTLKA TOU GUVESpioU.
https://staticl.squarespace.com/static/5b6b78064cde7a48dc44246d/t/5d50a74af303520001
23ef4d/1565566796038/2007program.pdf

15.Papavasileiou, E.F., (2006). Codes of ethics in Greek Co-Operative Banks. World Business Ethics

Forum, MMpOKeLTal ylo. TAKTIKO SLEBVEC EMLOTNUOVIKO OUVESPLO TIOU OPYOVWVETAL amd TO
MNavemotuo Hong Kong Baptist. H glonynon népace and kpion kal mepAopPavetal ota
SNUOCLEVUEVA TIPAKTLKA TOU cuvedplou.

v. Elonynoeig o Alebvi) Emiotnpovika Zuvedpla aveu Npaktikwv Katomnw Kpioswc (5)

1.

Papavasileiou, E.F., Rees, G., & M., Garri, (2016). Generational differences at work: A context
specific review across the US nursing workforce. 2" International Research Symposium ‘Social
Identity in the Workplace and Employee Engagement’, Australian Catholic University, ZU6vel
3-4 NoepPpiou (Auotpalia). MpoOKeltal yla TAKTIKO OLEOVEC ETOTNUOVIKO EPEUVNTIKO
CUMNOOLO IOV opyavwVveTal oo to KaboAwo Maveniotipio tng AuotpaAiag. H mepiAnyn tng
€lonynong mépaoe amno kpion aAAd to cuvedplo dev ekSISEL TPOKTIKA.

Rees, G., Papavasileiou, E.F., & Thomas, P., (2016). Generational differences in burnout
among community pharmacists in UK. 2" International Research Symposium ‘Social Identity
in the Workplace and Employee Engagement’ Australian Catholic University, Zubvel 3-4
NoeupBpilou (Auotpahia). MPOKELTAL YLA TAKTIKO SLEBVEC ETLOTNOVLKO EPEUVNTLKO CUUMOCLO
mou opyavwvetal and 1o KaBoAwkd Mavemiothuo tng AuctpaAiag. H mepiAndn tng
€lonynong mépaoe amno kpion aAAd to cuvedplo dev ekSISEL TPOKTIKA.

Papavasileiou, E.F., (2012). Work values: The development of a four-dimensional scale based
on confirmatory factor analysis. International Conference on Tourism (ICOT 2012), Apxaveg,
Kpntn 23-26 Maiou. MpdKeLtol yLo TOKTLKO SLEBVEG EMIOTNUOVIKO CUVESPLO TIOU OPYOVWVETOL
amod tnv International Association for Tourism Policy. H eworjynon mépaoe amno kpion aAAd to
ouVESpLO Sev ekSLOEL TPAKTIKAL.

Papavasileiou, E.F., Karagiorgos, T., Tsoukas, V., & Karanasios N., (2006). Mapping the
attitudes of SME owners towards Corporate Social Responsibility in Northern parts of Greece.
Innovation, Entrepreneurship and Competitiveness in the Balkan and the Black Sea Countries
conference, Kavala, Greece. H slorjynon mépooe amnod kpion ald to cuvédplo dev ekdidel
TIPOKTLKA.

Papavasileiou, E.F., (2006). Work values and Organisational Commitment in Greek hotel
sector. A study of employee perceptions. 19" Annual Conference of the European Business
Ethics Network (EBEN 2006), 21-23 Xemtépufpn, Biévvn (Avotpia). Mpokeltal yla TAKTIKO
SLEBVEC eMLOTNOVIKO CUVESPLO TTIOU OPYAVWVETAL Ao To European Business Ethics Network.
H neplAnyin TN elonynong népaoe anod kpion aAAd To cuVESPLO Sev eKOLOEL TPAKTIKA.
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6. Elonynoslg og EOvika Emiotnuovika Zuvedpla w¢ NMpookekAnpévog OpAntig (2)

1.

Papavasileiou, E.F., (2018). Greek pharmacists’ levels of job burnout: The role of parenthood.
40 NaveAnvio Zuvédplo Edappoopevng Qapurakeutikng, Osooaiovikn, 5-6 Maiou. Mpokettal
ylo €tnolo ouvédplo mou Slopyavwvel o DapuokeuTikOg ZUAAoyog Oeooalovikn. O Ap.
MNamaBacAelou CUPUETEIXE WG OMANTAG KATOTILY TPOCoKANOoNG Tou DapuaKeUTIKOG SUAAOYOG
Oeocoalovikn. H mepiAndn tng slonynon népace amd Kpion kal meplAopfavetal ota
SNUOOLEUEVO TIPAKTIKA TOU GUVESpPIOU.

http://archive.psef.gr/static/ftp images/PSEF PRAKTIKA 18.pdf

. Papavasileiou, E.F., (2017). Burnout among community pharmacists in Greece. 30 MaveAAnvio

Juvédplo Edappoopévng OapuakeuTikng, Osoocahovikn, 6-7 Maiou. MpPokeltal ylo €TACLO
ouVESpLO Tou Slopyavwvel 0 QapUaKeUTIKOG ZUAOoyo¢ Osaoalovikn. O Ap. NanapaciAelou
OUMMETEIXE WC OUANTAG KATOTILY TTPOOKANGNG Tou DapuakeuTIKOG ZUAAOyog O@soooiovikn. H
neplAndin NG lonynon népaoe amo kpion Kot mepAapBAVETAL OTA SNUOCLEVUEVA TIPOKTLKA
tou ouvedpiou.http://archive.psef.gr/static/images/2017/abst.pdf

€. KepdAara og ZuAhoyikoug Ematnpovikoug Topoug (3)

1.

Papavasileiou, E.F., (2017). Age-based generations at work: a culture-specific approach. In
Parry, E. & McCarthy, J. (Eds.), The Palgrave Handbook of Age Diversity and Work. Palgrave
Macmillan, p. 521-538.

. Papavasileiou, E.F., (2016). The changing employee across hotel chains — A generational

approach. In lvanova, M., lvanov, S. and Magninffund I, V. (Eds.), Routledge Handbook of Hotel
Chain Management. London: Routledge, p. 480-489.

. Papavasileiou E.F., & Karagiorgos T., (2007). Ethical codes of conduct among Greek credit

institutions. In Papadopoulos D.L., TiUNTIKOG TOHOC ylat TOV OUOTIHO KaBnyntr) ApLoTtokAn
Iyvatiadn Oeooalovikn, Naveniotuio Makedoviag Olkovoulkwy Kal Kolvwvikwy Emetnuwy.
(p. 1061-1078).

ot. KatdaAoyog AleBvwv Emotnpovikwv Neplodikwv omov éxouv untoBAnBei Kpioeig ApBpwv (13)
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Journal of Hospitality and Tourism Management
Journal of Organizational Behavior

Journal of Service Theory and Practice

. Journal of Travel Research

. International Journal of Hospitality Management

. International Journal of Human Resource Management
. Tourism Management

T. Avadopig otig Anpocteloslg tou Ap Eppavoun Narafacisiov (137)
YUpudwva pe to Google Scholar otic 19/10/2022, ol beikteg avadopwv oto £pyo tou Ap.
EppavounA NanaPacileiov eixav wg e€ng

20voho Amo to 2015
Avadopeg 151 136
h-index 6 5

i-10 index: 4 4



http://archive.psef.gr/static/ftp_images/PSEF_PRAKTIKA_18.pdf
http://archive.psef.gr/static/images/2017/abst.pdf

7. A aktiko Epyo

o. Madnuata Metantuyltakwyv Mpoypappdtwv (6)
O Ap. EppavounA NamaBoaoctheiov €xel S16ael £€€L (6) paBrpaTo O LETAMTUXLAKA TIPOYPAUATO
omoubwv oe 8vVo (2) xwpeg (EAAaSa kat Auotpia) Kat os Téooepa (4) ekmaldeutikd Wpupata. Mo
OUYKEKPLUEVAL:

1. Strategic Human Resource Management (g€ amootdoswg/otnv AyyAwn) (FH Kufstein,
University of Applied Sciences, Auotpia).

2. Managing People A (otnv AyyAwn) (North College Osooalovikn MNpoypap o MeTOMTUXLOKWY
Inoudwv tou Maverotnpiov University of Huddersfield).

3. Managing People B (otnv AyyAwkn) (North College Thessaloniki Mpoypapupo Metamtuytakwy
Inoudwv tou Mavemnotnpiov University of Huddersfield).

4. Structural changes and the industrial organisation of tourism (otnv AyyAikn) (New York College
Oeooahovikn, Mpoypappa Metamtuylakwy Xmoudwv Tou Institut Universitaire Kurt Bdsch,
EABetia).

5. Tourism Management (otnv AyyAwkn) (New York College Osoocalovikn, MNpoypoppo
Metamtuxtakwy Imoudwv tou Institut Universitaire Kurt Bosch, EABetia).

6. Sustainable Tourism Development (otnv AyyAwn) (New York College Oscoalovikn, Mpoypapuo
Metamtuxtakwy Imoudwv tou Institut Universitaire Kurt Bosch, EABetia).

B. Ma6npata MNpomtuytakwv MNpoypappdtwy (11)
O Ap. EppavounA Mamopacideiov £xel Swdeka (12) pabrpoata os MPOMTUXLAKA TPOYPAUATO
omoubwv oe 800 (2) xwpec (Avotpla kat EANGSa) kat oe mévte (5) ekmaldeutika Wpupata. Mo
OUYKEKPLUEVAL:
1. Hyeola kat Aoiknon AMayng, (EAANViko Meooyelako Mavemiotiuo, HpdkAelo).
2. Human Resource Management (g€ amootdoswg/ otnv AyyAkn) (FH Kufstein, University of
Applied Sciences, Auotpia).
Mnyxoavopyavwon (TEl Zeppwv, TUAUa Aoiknong).
Edappoopévn NMinpodoptkn Mnxavopydvwon (TEI Zeppwv, TUAUA Altoiknong).
Mnxavopyavwon (TEl Zeppwv, TuAUa Aoiknong).
Sustainable Tourism Development (New York College Oecocalovikn, Mpoypappa
Metamtuytakwy Zmoudwv tou Institut Universitaire Kurt Bosch, EABetia).
7. Tourism Marketing (New York College ©@socoalovikn, Mpoypaupo MeTanmtuxlakwy Zmoudwv Tou
Institut Universitaire Kurt Bosch, EABetia).
8. European and International Business (Mediterranean College ©gocalovikn, Mpomtuylokd
Mpoypapua Zmoudwv amno To Maveniotiuio Tou Teesside).
9. Corporate Strategy (Mediterranean College @sooalovikn, Mpomtuxlako MNpdypappa Zmoudwyv
amnod to Navemnotrpio tou Teesside).
10.Leadership & Organisational Behaviour (Mediterranean College ©scoalovikn, MpomTuylako
Mpoypoppa moudwv anod to London Centre of Management).
11. Strategic Human Resource Management (Mediterranean College O@sooalovikn, MpomtuxLlako
Mpoypoppa moudwv anod to London Centre of Management).
12.Human Resource Management (Mediterranean College Oscocolovikn, [MpomTuxlakd
Mpoypoppa moudwv anod to London Centre of Management).

oukWw

Y. Zuppetoyxn og Z0vtoung Awdpkelog Npoypappata Eknaidsuong (Short Courses)
12/2009 - 11/2014. O Ap. Eppavoun NanaBaoctdeiou ival evietapévoc oto Mntpwo Eknatdsutwv
Tou EBvikoU Kévtpou Anuootag Aoiknong kot Autodloiknong (E.K.A.A.A) ard to 2005 (10113/22-
07-2005 Anodaon AteuBuvtwy tou E.K.A.A.A). Exel 816acel o déka mévte (15) ouvtoung SLAPKeLAG
(eBSopadlaioc) mpoypaupata eknaidevong Anuociwv YnaAAnAwy. Ta POYpApUOTA £X0UV OXEON
pe tnv (a) Mowdtnta otic oxéoslg kpdatouc molitn (B) Exknmaideuon mpoiotauevwy tunuatwy (y)



BeAtiwon delotitwy emikotvwviac, ouadiknc ocuvepyaoiac, Slaxeiplong cUYKpoUTEWV KAl KploEwV
ko (8) Avarttuén npoowrikwvy Se€lotntwy. Avtiotolya ol Bepatikeég evotnteg mou Sibate sivat:

1.

oA wWN

Apxéc anoteAeouatikic emkovwvioc uetaéu dnuociwv unaAAnAwv kat moAttwy,
Alayeipton ocuykpoUoewv kat StauecodaBnon otov Epyaciako ywpo,

Mapakivnon kat avantuén avdpwrtivou SuvauikoU otou¢ SnUOCLOUC 0pYaVIoUOUG,
Ag€10TNTEC Kt 0QPEAN ouvepyaoiac kat ouadikng epyaaciacg,

EmtiAuon ouykpoUoEwY, EMIKOIVWVIX Kol oUadLkn Epyaoia Kot

TEXVLKEG ETUKOLVWVLAG — ETHAUGCN CUYKPOUOCEWV LLE TOV TIOALTN.

6. EnifAedn Adaktopikwv Alatpifwv (1)
O Ap. EppavounA NamaBaciheiov €xel emiPBAEPel pe emtuxia (wg devtepog emBAeénwy pia (1)
Sudaktopikn StatpPn oto MNavemnotrpio tou Portsmouth (AyyAia):

Baidoun N., (2018). The Relationship Between Demographic Features, Career Satisfaction,
and Organisational Commitment: Evidence from the Kuwaiti Banking Sector, University of
Portsmouth

https://researchportal.port.ac.uk/portal/files/13519250/Nizar Baidoun PhD thesis.pdf

€. EnifAedn kat E¢Etaon MNtuylakwv Epyaciwv
O Ap. EppavounA NamaBaocieiov €xel emBAEPEL pe emtuyio TPELG (3) MTUXLOKEG EpyaOieg OTO
TEI Zeppwv, 600 (2) oto New York College @ecoalovikn kal técoeptg (4) oto Mediterranean
College @sooalovikn.

8. ZuuBouAeutiko Epyo

o. Zuppetoxn o€ Epsuvntika kot MeAetntikd Mpoypappota (4)

1.

10/2022 - 09/2024: KUplog epeuvntii¢ oto TunRua Aloiknong kat Touplopou, Tou EAAnVIKoU
Meooyelakol Mavemiotnuiou, pe okomd tnv Sle€aywyr €pYoU OTO YVWOTIKO QVIIKE(UEVO:
«Zuvalobnuatiki epyacio OVAPECSO OTLC YEVEEC NYETLOWV ETIXELPNUATLWV oTnV EANGSa»
Juppetoxn tou Ap. EpppavounA MamaBacileiov ota mapadotéa: (a) Xuvtagn aitnong, (B)
ocuvtaén epwtnuatoloyiov, (y) Stavoun kot culhoyr egpwtnuatoloyiwv, (6) avaiuon
Sebopévwy (g) cuyypadn HEAETNG AMOTEAECUATWY KAl (OT) TAPOUCIACH ATOTEAECUATWVY.

09/2021 — 08/2024: suppetox we umotpodoc (Ap. Itepyiou wg YrnevBuvog) oto £pyo «OL
afieg otnv epyaocia kat ot avTIANPELS YLt TNV ETALPLKN KOWWVIKA guBUvn oto avBpwrivo
SUVOLKO TWV TOUPLOTLKWV ETLXELPAOEWV» Kol Kwbkd 80268, oto Aaiolo Tou £pyou He TitAo
«ENIZXYZH THX EPEYNAZ TON XOAQN TOY EAM», K.E.-80136. To £pyo Xpnuatodoteitol pe
60.000 eupw amd TOo Ymoupyeio Mawdeiag kot  Opnokeupdtwv  (Aptb.
25076/B9/M11/121/B/894/05-03-21) kaw amo 16ioug MNdpoug kat uAomoteitat ard tov E.AK.E.
Ttou E.A.T.

Juppetoxn tou Ap. EpppavounA Mamnafacileiov ota mapadotéa: (a) Tuvtagn aitnong, (B)
ouvtagn epwtnuatoloyiov, (y) Stavoun kot culdoyr epwinuatoAoyiwv, (6) avaiuon
Sebopévwy (€) cuyypadn LEAETNG AMOTEAECUATWY KAl (OT) TAPOUCLACT AMOTEAECUATWV.

09/2016 — 12/2017: Suppetoxn we KUPLOG epeuvnTn (Ap. Mmpdouv Kat Pig wg deutepeliwv)
oto £pyo «OL afieg otnv epyacia kal n epyaclokn S£opeuon Twv GappaKonolwy oto EBviko
Juotnua Yyeiag» (The work values and work engagement of Pharmacists in NHS). To €pyo
xpnuatodotnOnke pe kovbUAL mepimou £ 5000 amd to Mpoypappa Epsuvwv Tou
Mavemniotnuiov tou Moéptopoud.


https://researchportal.port.ac.uk/portal/files/13519250/Nizar_Baidoun_PhD_thesis.pdf

Juppetoxn tou Ap. EpppavounA NamaBacileiov ota mopadotéa: (a) Tuvraén aitnong, (B)
obvtagn epwtnuatoloyiov, (y) Stavoun kot cuAdoyn epwtnuatoloyiwv, (8) avdaluon
Sebopévwy (g) ouyypadn LEAETNC AMOTEAECUATWY KAl (OT) TAPOUCLAGCT ATIOTEAECUATWY

4. 05/ - 06/2008: suppetoxy w¢ S6dokwv oto TAALOW TOU £pyou ‘Human resources

development and promotion of employment in the field of tourism’ ue kwéik6 BG 2005/017-
454.02.01-25, mou xpnuatodotnBnke amnoé tnv Evpwnaiki Evwon PHARE CBC BG 2005/017-
454.02.01. To €pyo otOXeUE otnV edappoyn SlacuvopLlakwy TPWToBoUALwY ekmaibsuong otTig
OUVOPLOKEG TTEPLOXEC Tou MrmAaykogBpavt kal tou XaokoBo (BouAyaplia), Le GUVEPYOTIKA
WpLpata anod tnv EANGda, €tol wote va BeATiwdel n moldtnta Tou avBpwrivou Suva kol
OTO TOUPLOUO.
Juppetoxn tou Ap. EpppavounA Manmapoaciieiou ota mapadotéa: AwdackoaAia cUVIOUOU
padnuatog (short course) otnv AyyALKn Og EMIXELPNUATIEG TOU TOUPLOUOU OTNV TIEPLOXN TOU
MrmAaykoeBykpavt (Boulyapia) pe titho « Good practices and lessons learnt in the field of
tourism presented on the grounds of the Greek experience».

10. AtoiknTiko Epyo

e 07/2016 — 09/2017: Mé&Aoc tng Emutpornrig HOWA ¢ Epguvag oto EBvikd Tuotnua Yyelag tou
Hvwpévou BaotAelou. Yrapyouv 80 Emutpomnég kal o Ap. EppavounA MamnafBacieiov Atav
pélog otnv Emutpomn tou Xapodnp (Hampshire). Ikomog eival n mepippolpnon twv
SIKOLWUATWY, TNG aohAAELOC, TN AELOTIPETIELAC KAL TN TWV CUUUETEXOVTWY OTIC €pEUVEG. H
eTUTPOTH £€€TALEL TIC MPOTACELG KAl YWWHOSOTEL OXETIKA TTAAioLa NOKAG TN €peuvag.



