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MNepiAnn Npoétaong
(EAMAnvika)

H oUYKEKPLUEVN EPELVNTLKN TIPOTAGCH OKOTIEVEL VA EEETAOEL TIG SLADOPETIKES YEVLEG
nyeETdwy emxelpnuatiwyv otnv EAAGSa (Bepatikog Ymotopéag 305.055.2 kat
33005.96). Epdoaon Ba 60Bel otic atieg otnv epyacia, TNV ouVALCBNUATIKNA
epyaoia, tnv emayyeApoTikn efouBévwon kal tnv Oécpeucn otnv epyacia
(@epatikog Yrmotopéag 331.1). Emiong, n €psuva Ba €0TLAOEL OTIC NYETIOEG TOU
KAAOOU OLKOVOULKAG §pacTtnploTNTOC MOU ACXOAE(TAL UE TOV TOUPLOUO (OeUATIKOG
Yrnotopéag 338.48).

O KOLWOTOPOG XAPAKIAPAG TNG TPOTACNG EYKELTOL OTO YEYOVOS OTL OTOXEUVEL va
TAPOUCLACEL yla TPWTN GopA OTNV EMIOTNLOVIKY TIEPLOX TWV  KOWWVIKWV
ETUOTNHWV (OgUaTIKOC TOPEQG 3):
e LILO CLUOTNUATIKA avaokomnon tng BLBAloypadiag mou adopd SLayPoVIKA TLC
a&lec mou €xouv oL yuvaikeg otnv gpyoaoia
e Uld OUCTNUATIKA avaockomnon 1tng  PBiBAoypadioag Tou
ouvaLeBNUOTIKA Epyacia oTov KAASO Tou ToupLoUoU
e eumelplka Oedopéva yla TG afleg otnv epyacia avapeca oe SLAPOPETIKEG
YEVEEC NYETIOWV ETUXELPNUATLWY OTOV KAAS0 TOU Touplopou otnv EAAGSa
o cumelplkd  Sedopéva  yla TNV ouvoloBbnuatik epyacia  avdueoca o€
SLadOPETIKES YEVEEC NYETLOWV ETILXELPNUOTLWY 0TNV EAAASa

adopd TNV

‘Eudaon Ba §0Bel otnv katavonon NG LEpApXNong TwWV aflwv otnV epyacia Kabwg
Kal otov poAo Tou Stadpapatifouv autég ota enineda cuvalobnuatikng epyaciag,
™G emayyeAlatikng e€oubévwong kat tg Séopeuong otnv epyaoia. Emiong Ba
eetaotel eav unmapyouv SLAPopEC AVAUEDSA OTLG YEVEEC KABWE KAl avAuesa OTLg
NYETLOEG ETUXELPNUATIEC TOU TOUPLOHOU O OXEon AAOUG KAAOOUC OLKOVOLLKNG
dpaotnplotnTac.

H Stapkela Tou €pyou eival 24 pnveg kat Ba umoBAnBouv téooepad (4) mapadotéa
mou adopolv Onuoocteloelg oe  Olebvr) e€mMOTNUOVIKA oCULVESPLO Kal TIO
OUVKeKpLEva. oto Etnolo Zuveédplo tng Akadnuioag Aloiknong “Academy of
Management (AOM) Conference” kaBwg kat oe kopudaia EMIOTNUOVIKA TIEPLOSIKA
mou epdavifovtal oTNV EUPEWC XpnoLuomolovpevn Baon dedopévwy SCOPUS. Mo
OUYKeKPLEVA 0 TieplodIkA Tou oXeTlovial e TNV EMLOTNUOVIKA TIEPLOXN TOU
TouplopoU (OY 338.48) kal tng Atoiknong AvBpwrivou Auvapikou (@Y 33005.96).

NEEELG KAELSLA

EAGSa, atiec otnv epyacia, Sladopéc avapeca OTIC YEVEEG, OULVALOBNUATLKA
epyaoia, yuvalkeia nyeola, Oloiknon avBpwrmivou OuvaplkoU, GCUOTNUOTIKN
avaokomnon tng BuBAloypadiag, Touplouoc.
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Proposal Abstract
(AyyAlka)

This research proposal aims to explore the emotional labour across generations of
women business leaders in Greece. Emphasis will be placed on the relationship
with work values, burnout and work engagement. In addition, the research will
focus on women leaders in the business operations of tourism.

The innovative character of the proposal lays on the fact that it aims to provide for
the first time in the field of social sciences the followings:
1. Asystematic literature review of women’s work values
2. Asystematic literature review of emotional labour in tourism research
3. Empirical evidence of work values across Greek women leaders in tourism
business operations
4. Empirical evidence of emotional labour across Greek women business
leaders.
Emphasis will also be placed on the understanding of work values hierarchy as well
as the role that work values place on the levels of emotional labour.
In addition, an exploration of the differences across generations as well as between
the women leaders in tourism and other sectors will be made.

The duration of the research will be 24 months and four (4) outputs will be made
concerning publications in international conference proceedings such as the
Academy of Management (AOM) Conference and international academic journals
from the SCOPUS database. Specifically, the journals will be associated with the
scientific field of Tourism and Human Resource Management.

Keywords

Greece, work values, generational diversity, emotional labour, women leadership,
human resource management, systematic literature review, tourism.
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