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EAMvikn I'Adooa :

«Ol oNuavTKOTNTA TOV ETNCLOV TIVEKOV TPOCOTIKOD Kal 0l oY{CEIS Epyaciag otov
EAinviko Eevodoyclakd khddo.»

Ayyiun IMNdooa :

«The importance of annual table of staff and work relations in the hotel management.»

[epiinym:
EAnvuc I'hoooa :

Ot gpyaciakég oyéoelg eivar 6pog evpuTePOS, amd EMGTNUOVIKG O€ TAELPAG KAAVTTEL TO
GUVOLO TV TLTIKMV VITOYPEMCEDV APEVOS LLEV TOV EPYOSOTOV VA dMULIovpYoHV TO arapaitnto
miaiclo Tov cuvBnkov epyaciag mov Ba divouvv otovg epyalopévovg T duvvardtnTa va
Agrtovpyolv amotelecpatikd ywpig va ennpedlovial and evdoyeveig 1 ewyeveic mapdyovreg,
o1 omoiot, 0Tav VIEapyoLvV, TEPLOoPifovy TOovg PLOUOVG artddoong TV epyalonévey (.Y pavpn
gpyacia). Me tnv évvola avtr 610 TAAiG10 TOV Epyaciak®v oxécewv dev eEetdlovtal povov ot
Opot anacyoAnoNg Kat apoiPnc tov epyalopévav Le Ty £vvola g SLIPKELAS TG EPYACIAKNS
OYEGEMC, TOL MPAPIOL ATAGYKOANGNC KAl TOV AOITMOV VTOYPEDCEDY TV epyalouévav, alid
Kl Ol VIOYPEDGCELG TOV EPYOS0TAOV va ONUIOVPYOVV TIG amapaitnteg cuvOnkeg epyaciag ot
omoieg SIELKOADVOLVY TN JAUOPPMCT EVOG ELVOTKOV £PyActakoy TepPBAAAovTog, To omoio Ha
napéyetl T dvvatdtnta otovg epyalopevous va avantv&ouy OAOKANPO TO SuVAUIKO TOLG VTEP
TOV OPYAVIGLLOV.

H ovykexpipuévn ddaktopikry dwatpipr] Ba epgvvnoel Tig véeg epyactakés cuvOnKeg mov
emkpaTovv 6tov EAANvIKO Egvodoyeiakd kKAado kabdc 1 avantuén Tov cuyKeKpILEVOL TopuEQ
etvar modd onuavtikn ya to AEIL g ydpac kar tig exdortote Iepipéperac. Omwg drot o
KAGdoL emyelpnuatikomrag, £16t kat o Eevodoyewakog KAGoog yapaxtmpiletar amod
dragpopomoinon. H didpopeg mpoceyyioelc Kal oTpatnykés d1apoponotodvIal aviloya Ue To
uéyeboc kat ™ 0éon tmv Egvodoyeinv kabdc Katl 1o ecmTEPIKO KAl EEMTEPIKO TEPIPAALOV TOV.
Ot otoyol mov €xel Bécel M emyeipnon mpayuaromoobvial péoa amnd v a&lomoinon Tev
daféoipmv Topwv. Ot 6ToY01 efvar: to avBpdmvo duvapikd, ot xprpatikol Topot, 1 evépyea,
N Tapaywyn, o eEomopdg, ol dtadikaciec. Méoa and tn oot S1dpOpwor, eTiTuyXAvETAL M)
o®OTH ELANPETNOT TOV TEAATMV KAl 1) dNUovpyia katdAning yoyaywyiag mov fonddet oty
KatavaAwmon and Tovg TEAATEG aAALA Kal TN SIEVKOAVVOT] TOV VTAAANA®V.



AyyAikn YAwooa:

“Work relations, is the term used on scientific, which covers the number of basic obligations
of the employers, so that they can create the main framework of working conditions which
could offer the employees the opportunity to function effectively without being affected inner
or outer factors, which, if existed confine the real function of workers (e.g. black labor)

It means that in the framework of work relations we can’t only detect the main terms of the
employee’s payment, but also the duration of these relations, working hours and the other
obligation of employee’s to create the essential working conditions that can facilitate the
formation of a favorable working environment, which can offer the opportunity to develop
their whole work potential in favor of the company.

This specific scientific research will detect the new working conditions that take place in the
Greek Hotel Business as well as the development of this sector which is crucial for the Greek
university and the relevant sectors of each community.

Hotel Management Sector is defined as “diversity”’, as every business sector is .The varied
approaches and strategies are different by the size and side of each hotel, as well as the
environment. The aims of each business have been defined through this way of exploitation
of natural resources.

These aims are: human potential, payment, resources, energy, production, equipment,
working procedures.

Through the correct structure, the proper customer service and the creation of entertainment
are achieved, which offer the consumption of products used by customers and the facilitation
of hotel staff.

MéAN cuuPoLAEVTIKNG ETTPOTNG:

1. TAPE®PAAAKHX AAEZEANAPOX - Emikovpog woBnyntc oto Eiinvikod
Meooyewoko [Havemotuo pe avikeipevo: Aoyiotikn

2. AIIOXTOAAKHX AAEEANAPOX — Avaminpotig xadnyntg oto EAAnvuco
Meooyewaxo Iavemomuo pe avtikeipevo: Mdpketivyk Yanpeouwv Tovpiopov

3. EANOOX TEQPI'IOX - Emixovpoc xafnyntg oto EMnviké Mecoyelokd
[avemotmpo pe avtikeipevo: Owovoporoyog pe ‘Eppaon omv Ilepipeperoxn
Avantoén



