
Βιογραφικό Σημείωμα 
Κωνσταντίνα Γεωργίου 
Email: kongeorgiou@aueb.gr 
Profile GoogleScholar: https://scholar.google.com/citations?user=_x9ywFAAAAAJ&hl=en 
Scopus Author ID: 55498131000 
LinkedIn: www.linkedin.com/in/konstantinageorgiou 
Researchgate: https://www.researchgate.net/profile/Konstantina-Georgiou 
 
Η Κωνσταντίνα Γεωργίου είναι Διδάσκουσα, Πανεπιστημιακός Υπότροφος του 
τμήματος Διοικητικής Επιστήμης και Τεχνολογίας (ΔΕΤ), στο Οικονομικό 
Πανεπιστήμιο Αθηνών (ΟΠΑ) και στο Ελληνικό Ανοιχτό Πανεπιστήμιο (ΕΑΠ). Κατέχει 
διδακτορικό δίπλωμα στην Οργανωσιακή Συμπεριφορά από το τμήμα ΔΕΤ του ΟΠΑ 
ενώ έχει λάβει υποτροφία από το ΙΚΥ για μεταδιδακτορική έρευνα στη χρήση της 
παιχνιδοποίησης στην επιλογή προσωπικού. Είναι πτυχιούχος του τμήματος 
Οργάνωσης και Διοίκησης Επιχειρήσεων και κάτοχος μεταπτυχιακού διπλώματος στη 
Διοίκηση Ανθρώπινου Δυναμικού (ΟΠΑ). Έχει εργαστεί σε HR department και σε 
διάφορα ερευνητικά προγράμματα ανάπτυξης ψυχομετρικών εργαλείων/τεστ, ενώ 
διαθέτει σημαντική εμπειρία στη συμβουλευτική διαχείρισης καριέρας και 
αναζήτησης εργασίας. Διδάσκει μαθήματα Οργανωσιακής Συμπεριφοράς, Διοίκησης 
Ανθρώπινου Δυναμικού και Διοίκησης Επιχειρήσεων σε προπτυχιακούς και 
μεταπτυχιακούς φοιτητές καθώς και σε στελέχη επιχειρήσεων. Η έρευνά της έχει 
δημοσιευθεί σε διεθνή επιστημονικά περιοδικά και διεθνή επιστημονικά συνέδρια 
υψηλού κύρους. Τα ερευνητικά της ενδιαφέροντα αφορούν στην Προσέλκυση και 
Επιλογή Προσωπικού, την Παιχνιδοποίηση, την Απασχολησιμότητα και την 
Αναζήτηση Εργασίας. 
 
 

ΔΗΜΟΣΙΕΥΣΕΙΣ ΣΕ ΔΙΕΘΝΗ ΠΕΡΙΟΔΙΚΑ (μετά από κρίση) 
1. Georgiou, K., Lievens, F. (2022). Gamifying an assessment method: what 

signals are organizations sending to applicants? Journal of Managerial 
Psychology. 

2. Georgiou, K. (2021). Can explanations improve applicant reactions towards 
gamified assessment methods? International Journal of Selection and 
Assessment, 29 (2). 

3. Gkorezis, P., Georgiou, K., Nikolaou, I. & Kyriazati, A. (2020). Gamified or 
traditional situational judgement test? A moderated mediation model of 
recommendation intentions. European Journal of Work and Organizational 
Psychology, 1-11. 

4. Georgiou, K. & Nikolaou, I. (2020). Are applicants in favor of traditional or 
gamified assessment methods? Exploring applicant reactions towards a 
gamified selection method. Computers in Human Behavior, 109. 

5. Georgiou, K., Gouras, A., Nikolaou, I. (2019). Gamification in employee 
selection: The development of a game-based assessment. International 
Journal of Selection and Assessment, 27:91–103. (AWARD: IJSA’s most 
downloaded paper 2019) 

mailto:kongeorgiou@aueb.gr
https://scholar.google.com/citations?user=_x9ywFAAAAAJ&hl=en
http://www.scopus.com/inward/authorDetails.url?authorID=55498131000&partnerID=MN8TOARS
http://www.linkedin.com/in/konstantinageorgiou
https://www.researchgate.net/profile/Konstantina-Georgiou


6. Georgiou, K., Nikolaou, I., Turban, D. B. (2019). The Impact of a Training 
Intervention developing Psychological Capital on Job Search Success. Journal 
of Career Development, 1-16. 

7. Nikolaou, I., Georgiou, K., Kotsasarlidou, V. (2019). Exploring the relationship 
of a game-based assessment with performance. The Spanish Journal of 
Psychology, 22. 

8. Georgiou, K., Nikolaou, I. (2018). The influence and development of 
psychological capital in the job search context. International Journal for 
Educational and Vocational Guidance, 1-9. 

9. Nikolaou, I. & Georgiou, K. (2018). Fairness reactions to the employment 
interview. Journal of Work and Organizational Psychology, 34, 103-111. 

10. Georgiou, K., Nikolaou, I., Tomprou, M. & Rafailidou, M. (2012). The role of 
job seekers’ individual characteristics on job seeking behaviour and 
psychological well-being. International Journal of Selection and Assessment, 
20 (4), 414-422. 

 

ΚΕΦΑΛΑΙΑ ΣΕ ΒΙΒΛΙΑ (μετά από κρίση) 
1. Nikolaou, I., Georgiou, K., Bauer, T.N, Truxillo, D. M. (2019). Technology and 

Applicant Reactions. In R. N. Landers (Ed.). Cambridge Handbook of Technology 
and Employee Behavior. Cambridge: Cambridge University Press. 

2. Shen, W., Sackett, P., Lievens, F., Schollaert, E., Van Hoye, G., Steiner, D., Rolland, 
F., Georgiou, K., Nikolaou, N., Tomprou, M., Tzafrir, S., Bamberger, P., Bertolino, 
M., Mariani, M., Fraccaroli, F., Sekiguchi, T., Onyura, B., Yang, H., Oostrom, J., 
Englert, P., Chernyshenko, O., Kriek, H., Joubert, T., Salgado, J., Wilhelmy, A., 
König, C., Chuang, A. and Cook, M. (2017). 29 Updated Perspectives on the 
International Legal Environment for Selection. In J. L Farr and N. T. Tippins (Eds.) 
Handbook of Employee Selection (pp. 651-677). New York: Taylor & Francis. 

 
 ΠΑΡΟΥΣΙΑΣΕΙΣ ΣΕ ΕΠΙΣΤΗΜΟΝΙΚΑ ΣΥΝΕΔΡΙΑ (μετά από κρίση) 

1. Georgiou, K. (2021). Exploring the use of gamification in assessment: A signaling 
mechanism. 81st Annual Meeting of the Academy of Management (AOM) 
Conference, Online. 

2. Georgiou, K. (2021). Exploring the impact of a gamified assessment to applicants’ 
justice perceptions. 2021 European Academy of Management (EURAM) 
Conference, Online. 

3. Georgiou, K. & Nikolaou, I. (2021). Exploring the use of a gamified assessment 
method and its impact on symbolic organizational traits. In M. Raghavan et al.: 
Gaming Selection: Evaluating the Validity and Usability of Game-Based 
Assessments. 36th Annual Conference of the Society for Industrial and 
Organizational Psychology (SIOP), New Orleans, USA. 

4. Georgiou, K. & Papadopoulos, P. (2020). What do the characteristics of the 
gamified assessment methods signal to applicants? ENESER-EAWOP Meeting on 
Job Search, Attraction, and Selection: Challenges for the Next Decade, Zurich. 



5. Gkorezis, P., Georgiou, K., Nikolaou, I., Perperidou, S.  (2019). Game-Based 
Assessment vs Situational Judgment Test: Applicant outcomes through a 
moderated mediation model. 18th congress of the European Association of Work 
and Organizational Psychology (EAWOP), Turin. 

6. Georgiou, K. & Nikolaou, I. (2018). Can a Gamified Assessment Method Predict 
Performance? ENESER-EAWOP Meeting on Recent developments in recruitment 
and selection, Edinburgh. 

7. Georgiou, K., Gouras, A. & Nikolaou, I. (2018). A gamified assessment method 
expanding existing selection methods frontiers. 2018 European Academy of 
Management (EURAM) Conference, Reykjavik, Iceland. 

8. Georgiou, K., Nikolaou, I. & Gouras, A. (2017). Serious gaming in employees’ 
selection process. In I. Nikolaou (2017): Alliance for Organizational Psychology 
Invited Symposium-The Impact of Technology on Recruitment and Selection: An 
International Perspective. 32nd Annual Conference of the Society for Industrial and 
Organizational Psychology, Orlando, USA. 

9. Georgiou, K. & Nikolaou, I. (2017). Gamification in recruitment and selection. In I. 
Nikolaou (2017): European Network of Selection Researchers (ENESER) 
Symposium; Recruitment in the Digital Era. 18th congress of the European 
Association of Work and Organizational Psychology (EAWOP), Dublin Ireland. 

10. Georgiou, K. & Nikolaou, I. (2017). The impact of a training intervention 
developing Psychological Capital on job search success. 77th Annual Meeting of 
the Academy of Management, Atlanta, USA. 

11. Georgiou, K. & Nikolaou, I. (2017). The impact and development of Psychological 
Capital on job seekers. 32nd Annual Conference of the Society for Industrial and 
Organizational Psychology, Orlando, USA. 

12. Nikolaou, I. & Georgiou, K. (2017). Serious gaming and applicants’ reactions; the 
role of openness to experience. In M. Armstrong, D. R. Sanchez & K. N. Bauer 
(2017): Gaming and Gamification IGNITE: Current Trends in Research and 
Application. 32nd Annual Conference of the Society for Industrial and 
Organizational Psychology, Orlando, USA. 

13. Nikolaou, I, Georgiou, K. & Vakola, M. (2016). Applicant Reactions to Social 
Networking Websites. ENESER-EAWOP Meeting on Applicant Behavior, 
Amsterdam, the Netherlands. 

14. Georgiou, K., Nikolaou, I., & Vakola, M. (2016). Psychological Capital: between 
recruitment and job search. EAWOP Small Group Meeting on Applicant Behavior. 
Amsterdam, the Netherlands. 

15. Georgiou, K., Nikolaou, I. (2015). The role of Psychological Capital on the job 
seekers performance. In J. Ramos (2015) Invited symposium. Recent research on 
Unemployment, underemployment and job search. 17th congress of the European 
Association of Work and Organizational Psychology. Oslo, Norway. 

16. Georgiou, K., Nikolaou, I. (2014). The impact of Psychological Capital development 
on the job search process. 28th International Congress of Applied Psychology. 
Paris, France. 



17. Georgiou, K. & Nikolaou, I. (2013). The role of positive psychological characteristics 
during the job search process. 14th Panhellenic Conference of Psychological 
Research, Alexandroupolis, Greece. 

18. Βασιλοπούλου, Χ. & Γεωργίου, Κ. (2012). Η επίδραση των ατομικών διαφορών 
στη διαδικασία αναζήτησης εργασίας. 9ο Φοιτητικό Συνέδριο Διοικητικής 
Επιστήμης & Τεχνολογίας. (Best Paper Award) 

19. Georgiou, K., Nikolaou, I., & Tomprou, M. (2011). Personality and job-seeking 
outcomes in Greece: A diary study and a conceptual model. EAWOP Small Group 
Meeting on Selection and Assessment in Europe. Athens, Greece. 

 
 
 
 

 


