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H Kwvotavtiva lewpylou eival Adackouoa, Mavemotnulakog Ymotpodog Tou
TMAMatog  AlowkntikAg EmwotAung kat TexvoAoyiog (AET), oto OKOVOULKO
MNavemniotuio ABnvwv (ONA) kat oto EAAnvikS Avolyto Mavemniotruo (EAM). Katéxet
S16aktoplko SimAwpa otnv Opyavwolakn Zupnepidpopd amo to tuipa AET tou OMNA
evw €xel AaPel umotpodia amod to IKY yla petadldaktoplky €peuva oTn Xprnon tng
nalyvidomnoinong otnv emloyn MPOowrikoU. Eilval TMTuxlouxog TOU TUAMUATOC
Opyavwong kat Aloiknong EMXelpfoewv Kol KATOX0G LETOMTUXLOKOU SUMAWUATOC 0TN
Awoiknon AvBpwriivou AuvaptkoU (ONA). Exel epyactel oe HR department kal oe
Sladopa PEUVNTIKA TIPOYPAUUATO OVATITUENG YPUXOUETPLKWY EPYAAELWV/TEDT, EVW
Sl00étel onuavtikg eumelpia otn oupPouleuTikn Sloxelplong Kaplépag  Kal
avalntnong epyaciog. Alddokel padnpata Opyavwolakng Zupneptdopdg, Aloiknong
AvBpwrilvou AuvapikoU Kot Aloiknong ETUXEPAOEWV O TPOMTUXLOKOUG KOl
HETAMTUXLAKOUG oLTNTEC KABWG Kal o OTEAEXN ETUXEPNOEWY. H €peuva tng €XeL
dnuootleuBel og SleBvr emOTNUOVIKA TEPLOSIKA Kal SLeBvr) EMLOTNUOVIKA CUVESPLA
uPnAol KUpouc. Ta epeuvnTikad NG evdladépovta adopolv otnv NpooéAkuon Kal
Emoyry Mpoowmnikol, tnv Matyvidomoinon, tv AmacxoAnoluotnta Kot tnv
Avaintnon Epyaoiac.
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